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JOB APPLICATION FORM

Easton Community Children’s Centre, Russell Town Avenue, Bristol BS5 9JF
Tel: (0117) 939 2550

e-mail: enquiries@eastonccc.org.uk
Registered Charity Number: 1059859


	POST(S) APPLIED FOR 




Please read the guidance notes for applicants carefully, and study the enclosed Job Description and Person Specification before completing this form.NAME:

ADDRESS:




TELEPHONE NUMBER	DAY:
 				EVENING:
				MOBILE:

EMAIL ADDRESS:

EDUCATIONAL/TECHNICAL/PROFESSIONAL QUALIFICATIONS 
(Name of any institute or professional body in full please)
	Where attained
	Subject or Qualification
	Year
	Grade

	




	









	
	



DETAILS OF RELEVANT TRAINING COURSES
	Course Title
	Course Provider
	Year

	









	
	



EMPLOYMENT HISTORY
Please give details of all jobs held, including part-time and unpaid work, starting with your present/last employer.
	Employer
 (name and full address)
	Job held and main duties
	From
	To
	Salary/Grade
	Reason for leaving

	
	
	
	
	
	



RELEVANT KNOWLEDGE, EXPERIENCE AND SKILLS
	Please tell us how your knowledge, experience and skills meet the job requirements described in the Job Description and Person Specification. Please refer to the guidance notes.

	



Please continue on separate sheets if required (no more than two further sides of A4)
If you are a person with a disability, is there anything we need to know in order to offer you a fair interview? For example, please let us know if you need wheelchair access, a sign language interpreter etc.


Please indicate two people who can provide references, one of whom must be your present/last employer.
	
	First Referee
	Second Referee

	Name
	
	

	Address
	

	

	Telephone number
	
	

	Email
	
	

	Relationship to you
	
	

	Occupation
	
	



For short-listed candidates, we will request references prior to interview and referees will be asked to confirm if you have been subject to any safeguarding concerns. Shortlisted candidates will also be required to complete a signed Disqualification Declaration (self-disclosure), listing any unprotected cautions and convictions. 
The amendments to the Exceptions Order 1975 (2013 & 2020) provide that certain spent cautions and convictions are ‘protected’ and are not subject to disclosure to employers and cannot be taken into account. Guidance and criteria on the filtering of these cautions and convictions can be found on the Ministry of Justice website. 

Where did you see this job advertised?
	


If you have not heard from us within two weeks of the closing date, you may conclude that you have not been short-listed.
I declare that I am not barred from working with children or any other vulnerable groups. I understand that all appropriate checks will be completed and confirm that the information I have given is accurate and true.
	Name
	Date

	
	

	Signature
	Contact Tel. No.
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